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Leave Certification
of non-extended leaves
When one of your employees is granted a leave of absence, they have the 
option of paying TRA contributions on the salary lost while on leave.

To help TRA calculate the cost of the leave we require contract salary 
information and confirmation of the leave period.  A workflow task titled, 
“Provide Leave Purchase Cost Information,” is sent for each employee placed 
on a non-extended leave of absence.

We ask that you complete the workflow tasks as soon as possible to allow 
sufficient time for your employees to make payment of their leave by 
December 31. 

Work begins on 2018 sustainability proposal
In preparation for the 2018 legislative session, the TRA Board of Trustees 
and plan administrators resumed gathering input from stakeholder groups 
representing active members, retired members, and employers.

As a result of Governor Dayton’s veto of the 2017 bill, there were no 
changes in TRA contribution rates, benefit structure, retiree cost of living 
adjustments, the investment return assumption, or interest rates on refunds. 
The employee and employer contribution rates remain at 7.5 
percent.

The TRA Board of Trustees is working on its proposals for the 2018 
legislative session.  Check the website for regular updates.
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Employer early retirement 
incentive criteria 
and TRA
When offering an early retirement incentive 
to employees, some districts write eligibility 
criteria that require employees to be “eligible 
for Rule-of-90.” 

All age-based requirements should be 
avoided.  

Requiring employees to be eligible for a TRA 
benefit option or requiring they “must start 
collecting a TRA benefit” by a specific date are 
not appropriate.

                 ......Website Alert !

When TRA experiences a system problem 
or wants to communicate, we will post a 
message on your MyEmployer Welcome 
page. 

Once the issue is resolved, the message will 
be updated.

Schedule a visit by a TRA 
retirement counselor
TRA counselors will travel to your site 
upon request for a group session for your 
employees.  We only ask that there be a 
minimum of 10 attendees.

Counselors can present on two topics:

Your Paycheck of the Future is directed 
at early- and mid-career employees and 
covers 

• What is TRA?

• What does having a pension mean?

• Where does TRA fit in my retirement 
finances?

• What is the difference between defined 
benefit and defined contribution?

Planning for Retirement is directed 
at employees who are nearing retirement 
(typically over age 50) and covers:

• Benefit formula

• Beneficiary designation

• Plan options

• Acceleration

• Online account

To schedule a visit or ask questions, contact 
Jeff Altringer, Member Education Director, at 

JAltringer@MinnesotaTRA.org  
651-282-9939 or 800-657-3669
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Update your organization 
contacts
Just as we have a list of TRA staff members for 
you to contact if you have questions or problems, 
we also maintain a list of employer contacts. 
These are the people we call or email when we 
have questions about demographic reports, 
payroll data or other information we require. 

For example, if payroll files are submitted with 
errors or salary is reported outside the norm, 
TRA will call or email the person who submits 
payroll and demographic data. 

It is important that all staff responsible for 
submitting information using the MyEmployer 
website have their own user ID.  This ensures that 
email notifications alerting you of workflow tasks 
are received.

 Please let us know when: 

• You hire a new person that does TRA 
reporting. 

• A staff member who had done TRA reporting 
terminates or takes a different job that doesn’t 
include that function. 

An Organization Contact Change form is 
available on our website. Email the form to 
employerquestions@minnesotatra.org

GASB 68 results available 
through employer portal
TRA employers can obtain their customized 
GASB 68 results and suggested Notes to 
the Financial Statements through the TRA 
MyEmployer web portal.   The final responsibility 
for the presentation and content of your financial 
statement amounts and note disclosure is your 
school’s management, not TRA.   

Your June 30, 2017, Comprehensive Annual 
Financial Report (CAFR) presents your school’s 
share of the total results of TRA’s actuarial 
valuation, as of July 1, 2016.   This one-year lag 
is allowable under GASB and we anticipate that 
methodology will continue into the future.    

Overall, the net pension liability (NPL) allocated 
to each employer rose substantially for TRA’s 
fiscal year 2016 results.  The calculations using 
GASB methodologies are inherently volatile with 
current year investment performance being a 
heavy influence on the results.  

The GASB methodologies and assumptions are 
different than the actuarial funding valuation 
required under state law.  The funding valuation 
is designed to assist lawmakers in setting 
member and employer contribution rates.  The 
GASB results are designed to allocate net pension 
liability and pension expense for financial 
reporting, not to determine TRA contribution 
rates and how fast to pay off the TRA unfunded 
liabilities.  Those decisions continue to be under 
the control of the Minnesota legislature.   

TRA will deliver the next cycle of GASB 68 
reporting results to employer units in the spring 
of 2018.  

TRA updated GASB Q&A for Employers fact 
sheet on the Employer GASB web page.   The fact 
sheet explains how the GASB 68 results should be 
presented and interpreted.  The web page has a 
variety of information useful for employers.

If you have any questions about your data, 
contact John Wicklund at 651-296-8051 or 
JWicklund@MinnesotaTRA.org.
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Extended leaves of absence -- 
who pays?
Employers may pay all or a portion of an 
employer’s retirement contributions for an 
employee on an extended leave of absence. 

In addition, a school district is allowed to pay 
all or a portion of the employee’s retirement 
contributions while on an extended leave of 
absence. 

This agreement, for an individual teacher, 
is entered into between the district and the 
exclusive bargaining representative for the 
teachers of the district.

You, the employer, have the option of remitting 
employee and employer contributions with 
payroll or you may elect to have TRA invoice the 
purchase at year end.

Cindy leaves TRA

Cindy Ng accepted a promotional opportunity 
with the PERA.  Her last day at TRA was 
September 19.    

We wish Cindy well with her new PERA position 
and thank for her efforts processing payrolls since 
returning to TRA back in May, 2016.

If Cindy was your TRA contact for payroll or 
demographic questions, please direct questions 
to: 1-800-657-3853, or employerquestions@
minnesotatra.org

Social Security numbers and 
Valid tax ID numbers

Your new hires are assigned a TRA number when 
we receive their demographic information for the 
first time.

To ensure all payroll and pension contributions 
are accurately credited to your employees, hold 
off reporting any payroll until a Social Security 
number is available.  (Non-resident aliens are 
typically issued a valid tax ID number.)

Some employers have submitted payroll data with 
invalid numbers for the employee.  

This happens when the payroll processor does 
not have a number for the employee but wants to 
ensure they get paid.

Unfortunately, when a subsequent payroll file is 
submitted with the correct number, the employee 
is assigned a new TRA number.

 
Past copies of UPDATE can be found on the TRA website:  
https://www.minnesotatra.org/employerinfo/newupdate.html
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