T
R
I
B

EACHERS
ETIREMENT

N F O R M AT I O N
ULLETIN

Active Edition

Fall 2020

Osseo
teacher
named
to board

N

oel Raph has been appointed
to an interim position on
the Board of Trustees. Raph is an
elementary and secondary special-education teacher in the Osseo
district. He previously worked in the
Bloomington school district and the
Intermediate School District #287.
His term expires June 30, 2021.

Application period opens
for three seats on TRA board

T

he TRA Board of Trustees is
seeking candidates to fill three
active-member seats on the board. The
terms of Richfield social studies teacher
Mary Supple, Ridgewater College
math teacher Will Baumann, and
Osseo special education teacher Noel
Raph expire June 30, 2021.

Raph was appointed as an interim board
member when a vacancy arose in midterm. As a result, three active members
will be elected in early 2021. Two
members will be elected for four-year

terms; one member for a two-year term.
The new terms for these positions begin
July 1, 2021. There are no term limits on
board positions.
Trustees meet about six times a year
to oversee the administration of the
pension fund. Board members act as
TRA fiduciaries in accordance with
Minnesota law and are subject to state
economic interest disclosures.
To request an application, call us at
651-296-2409 or 800-657-3669. The

(Continued on page 2)

Retirement counseling the way you want it

O

ur offices will be closed until
at least January, but we want
to stay in touch with you as your
school year begins. TRA is committed
to being available as we all navigate
through changes, so we will continue
to provide member service by phone,
Webex, chat, and MyTRA secure
messaging until further notice.
If you would like to make an appointment for a phone or Webex counseling
session, call us at 651-296-2409 or
1-800-657-3669. The difference be-

tween the two
is that one is
simply a phone
counseling
session, while
the other uses
the Webex app,
allowing you
to speak with
the counselor and view documents
being shared on the screen. Documentation is sent in advance for both
phone and Webex sessions using our
secure MyMessages portal. We will
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continue to offer phone and Webex
appointment options. While we can’t
all be together during the Minnesota
Educator Academy (MEA) conference
on Oct. 15, TRA will offer the webinars “Your Benefit of the Future” at 10
a.m. and “Planning for Retirement,”
with estimates, at 2 p.m. We will also
offer “Your Benefit of the Future” on
Fri., Oct. 16.
Our “Planning for Retirement” presentations are geared for members age
50 and older; “Benefit of the Future”
(Continued on page 2)
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Are teachers running for the door?
Our data so far say no

T

RA has been fielding numerous
press inquiries for months, as
print and broadcast journalists seek the
answer to a pressing and newsworthy
question: Are teachers rushing to retire
from the profession due to worries
about the coronavirus and the pressures of teaching via Zoom?
Education Minnesota President Denise
Specht told WCCO-TV that many
teachers are at least considering early
retirement, noting that teachers are
well aware that they are working in
buildings with improper ventilation.
Indeed, Minneapolis second-grade
teacher Scott Devens, 59, told WCCO
that aerosol transmission of the virus is
his No. 1 concern—one he’s willing to
pay a hefty price to mitigate. So, after
nearly 30 years in education, he said he
was exploring early retirement options
even though he knows TRA benefit
amounts are reduced for every year a
teacher retires before age 66.
It’s possible that teachers are, in fact,
exploring early retirement but rule it
out once they learn of the potential
costs versus working to full retirement
age. Our data show that the Early Retirement web page is the sixth most-visited at MinnesotaTRA.org. That topic
hasn’t cracked the Top 10 before.
But TRA data also show that the number of teachers who retired in summer
2020 was not measurably different
from the number of summer retirees in
2

2019. TRA counselors have, however,
noted an increase in inquiries from
teachers regarding leaves of absence.
For this reason, we are including an
extensive story on page 3 about leave
purchase.
Still, as fall and winter march on with
no easing of the pandemic in sight,
things could change with TRA’s
numbers of new retirements. Although
teacher retirements will vary wildly
across the states, there are certainly
alarm bells going off nationally.
According to a mid-August report in
the online news website Axios, 2.9
million workers between 55 and 70
have left the workforce since March.
That’s far more than the 1.9 million
workers who exited the workforce in
the three months after the start of the
Great Recession.
And some sectors will be hit harder than others by early retirements,
according to Axios. For example,
older workers are disproportionately
represented in education. “I fear early
retirement is going to create major
shortages of teachers in certain parts
of the country,” Stanford economist
Nicholas Bloom told Axios.
All of this speaks to the heart-wrenching decisions and anxieties faced by our
educators right now. You’re more than
data points to us. Contact us with your
questions during these difficult times.
That’s what we’re here for.

is designed for early- and mid-career
educators interested in learning more
about their TRA benefits.
Miss us during MEA? We have you
covered. We will be hosting after-school webinars at 3:30 on the first
and third Wednesdays of each month
during November, December and
January. Register for one of our group
webinars by logging in to your MyTRA
account. You will need the Webex app,
which is available at the App Store,
Google Play, and www.Webex.com.
While we will miss seeing you at
MEA, we hope to see you at one of our
webinars. Thank you to those of you
who have shared your appreciation and
feedback with us on how quickly TRA
was able to transition from in-person
counseling to phone and Webex appointments due to the pandemic.
Stay well and stay safe.

Applications
sought for three
board positions
(Continued from page 1)

application must be received in our
office by 4:30 p.m. on Fri., Dec. 18.
In early spring, eligible members will
receive ballots and candidate biographies. Only active members are eligible
to vote for active member board
positions. Details about voting will be
published in the winter edition of this
newsletter.
Election results will be certified by the
Board of Trustees in June 2021 and
published on MinnesotaTRA.org.
Results also will appear in the summer
issue of this newsletter.

Leaves of absence:
The steps required and impact on benefits

T

RA understands that this is an
anxious time for our educators,
and we’re here to help you through the
process if you are considering going on
a leave of absence. The first step is to
understand the leave process and how
it may affect your pension at the time
of retirement.

YOU, YOUR EMPLOYER, AND TRA
Your employer may grant a leave even
if it does not fall under one of the
TRA categories that allow the purchase of service credit.

the Internal Revenue Code such as a
401(k), 403(b), governmental 457(b),
profit-sharing, defined-benefit, stock
bonus, or money purchase plan. Roth
IRA rollovers are not permitted.

ing paid sick leave and vacation days.

To be eligible to purchase service
credit for the period of the leave of
absence, you must retain the right to
You will need to have a discussion
full reinstatement both during and
with your employer regarding applying EMPLOYER REPORTING
at the end of the leave. Superintenfor a leave and the type of leave the
dents on an extended leave of absence
Your employer must report the leave
employer will approve.
type and effective date to TRA within are exempt from the reinstatement
There are many types of qualifying
14 days after the last day of the payroll requirement.
leaves of absence, but among the most cycle in which the leave was approved. The termination date for all leaves is
common are medical, family, parental, You cannot request a refund of TRA
the end date covered by the leave or
extended and sabbatical.
contributions while on a leave of
the effective date of your resignation,
absence.
whichever is earlier.
To be eligible to purchase service, your
employer must report the leave type
The leave of absence confirmation
Since a leave of absence maintains
and effective date to TRA within 14
letter explains:
a continuing employer/employee
days after the last day of the payroll
relationship with no termination of
 Whether you are eligible to purcycle in which the leave was approved.
chase service credit for your leave. teaching service, you are not eligible
to receive a refund of member contriYou will always be sent a confirmation
 How your purchasable service credit
butions when on any authorized leave
letter from TRA when your employer
will be calculated.
of absence. If placed on an unrequesthas reported your leave of absence.
 When you can expect corresponed leave of absence (layoff ), you are
If your employer does not report the
dence
from
TRA
with
the
cost
entitled to a refund of member contrileave, you will be unable to purchase
and
payment
deadline
to
purchase
butions plus interest.
service credit for your leave. If you
your leave.
did not receive a confirmation letter,
You can log in to your MyTRA accontact your employer to verify your
At the end of the fiscal year or the end count and review your leave history at
leave was reported to TRA.
of your leave, whichever comes first,
any time.
you will receive a letter detailing the
HOW TO PAY
For details about requirements and
cost to you and your employer to purpayment information for these leaves
You may only make the purchase with
chase service credit for the leave.
and others, visit www.MinnesotaTRA.
personal funds or through a direct
If the leave is for only part of the
org/members/benefits/leaves.
rollover of funds from a traditional
school year, service credit is calculated
IRA or other eligible plan.
based on the part of the year you actuAn eligible plan must be a qualified
ally perform teaching service, includtax-deferred employer plan under
3
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HELP US KEEP IN TOUCH WITH YOU
Moving? Changing email providers? Update your physical and email addresses by logging in to your
MyTRA account at MinnesotaTRA.org or by calling Member Services at 651.296.2409 or 800.657.3669.

How to prepare if you plan
to retire in summer 2021

H

ere’s what you need to know to
begin your TRA benefit:







Submit a TRA retirement
application on paper or by logging
in to MyTRA. Your application may
be submitted up to 180 days before
your last day of employment.
Officially end employment with
all TRA employers (independent
school districts, Minnesota State,
charter schools) and submit a Last
Day of Employment form, signed
by you and your employer.
Your application must be submitted
within six months after your last day
of employment in order to receive
retroactive payments. Otherwise,
your pension benefit becomes
effective on the date you submit the
application.





If you work for any TRA employer
after you have ended employment
but before you have submitted your
application, you may lose pension
payments. This includes substitute
teaching.
You cannot have a written
agreement to go back to work at
a TRA-covered employer prior
to ending your employment and
submitting your application. One
exception: If you are over 62, you
and your employer may submit a
return-to-work agreement along
with your application.
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Board of Trustees, Statutory Members
Mary Cathryn Ricker, Commissioner
Department of Education
Jim Schowalter, Commissioner
Minnesota Management & Budget
Joel Stencel, Director of Finance
Minnesota School Boards Association
Board of Trustees, Elected Members
Martha Lee Zins, President
Retiree Representative
mzins@minnesotatra.org
Will Baumann
Active Representative
wbaumann@minnesotatra.org
Mary B. Supple
Active Representative
msupple@minnesotatra.org
Luke V. Olson
Active Representative
lolson@minnesotatra.org
Noel Raph
Active Representative
nraph@minnesotatra.org

