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Teachers Retirement Association
Board of Trustees Meeting
Wednesday, June 16, 2021 – 9:30 a.m.
Via WebEx
1. Call to Order –
I hereby call this meeting to order. Trustees are participating remotely by telephone or video conference as
permitted by Minnesota Statutes, section 13D.015. I am present at the meeting location. We will now take a roll
call to establish that a quorum of Trustees is present.
2.

Approval of Minutes
a.
pp. 3-7

3.

Old Business

4.

New Business
a.
b. pp. 9-10
c.
p. 12
d. pp. 14-16
e.
pp. 18-24
f.
p. 26

5.

Minutes of Board Meeting – May 26, 2021 [ACTION]

Audit Committee Report [ACTION] – Joel Stencel
Election of officers; Audit Committee and FMC appointments [ACTION] – Marti Zins
Reappointment of Executive Director [ACTION] – Marti Zins
Disposal of election materials [ACTION] – John Wicklund
Policy approval – Write off of uncollectible accounts [ACTION] – John Wicklund
Board education topics [INFORMATION] – Jay Stoffel

Legislative Update
Special Session 2021 [INFORMATION] – Jay Stoffel

6.

Reports
a.
b.
c.
d.
e.

pp. 28-30
pp. 32-35
p. 37
d.
Oral report

Report from Executive Director [INFORMATION] – Jay Stoffel
Report from President [INFORMATION] – President Zins
Financial update [INFORMATION] – Jay Stoffel, John Wicklund
Operational update [INFORMATION] – Tim Maurer
Assistant Attorney General update [INFORMATION] – Kathryn Woodruff

7.

Public Comments

8.

Dates of Next Meetings:

Board of Trustees, 9:30 a.m., Room 106 unless noted
Wednesday, August 25, 2021, all day retreat, location TBD
Wednesday, September 22, 2021, location TBD
Wednesday, November 10, 2021, location TBD
Wednesday, January 12, 2022, location TBD

9.

Audit Committee, 9:30 a.m., Room 414 unless noted
Tuesday, August 24, 9:30 a.m., location TBD
(no meeting in September)
Tuesday, November 9, 2021, location TBD
(no meeting in January)

Adjourn
Members of the public wishing to address the board shall give notice (preferably in writing) to either the board president or executive
director in advance of the meeting. The board provides members of the public with opportunities to address the board at the
conclusion of the agenda. Members of the public should limit their comments to three (3) minutes and confine comments to matters
under the board’s jurisdiction and authority. Stakeholder groups wishing to speak to the board shall designate a spokesperson. The
board reserves the right to determine what issues come before the board at any given time.
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EXHIBIT 2A
MINNESOTA TEACHERS RETIREMENT ASSOCIATION
MINUTES OF THE BOARD OF TRUSTEES MEETING
MAY 26, 2021
MEETING HELD VIA WEBEX
(PURSUANT TO MN STAT. SECTIONS 13D.015 & 13D.021)

During the meeting Board President Martha Lee Zins was in the TRA office, room 444. Trustees
participated remotely as permitted by Minnesota Statutes, section 13D.015.
Trustees: Denise Anderson, Will Baumann, Luke Olson, Noel Raph, Laurena SchlottachRatcliff, Joel Stencel, and Mary Supple, all participating remotely via Webex.
TRA Staff: In attendance in the TRA office, room 444 was John Wicklund. In attendance
remotely via Webex were David Anderson, Susan Barbieri, Carol Diedrich, Joel Hohenstein,
Julie Larson, Kris Lind, Dominic Matern, Tim Maurer, Leslie Nagel, Sonja Parr, Mark
Roemhild, and Jay Stoffel.
Legal Representative: Kathy Woodruff participated remotely via Webex.
Others: Attending remotely via Webex were Joan Beaver, Chad Burkitt, Paul Ehrhard, Cyril
Espanol, Susan Lenczewski, Kevin Lindstrom, Julie Reno, Rodney Rowe, Mark Schmiesing,
Maria Steele, and Wendy Drugge Wuensch.
1. Called to order at 9:30 a.m.
Zins called the meeting to order at 9:30 a.m. A statement was read regarding the remote
meeting. Roll was taken to establish that a quorum was present.
Stoffel introduced Laurena Schlottach-Ratcliff who will be representing Minnesota Management
and Budget on the TRA Board of Trustees.
2.a. Approval of Minutes of Board Meeting on March 10, 2021
It was moved by Olson and seconded by Stencel to approve the minutes of the March 10,
2021 meeting. A roll call vote was taken. (Baumann not present for vote). The motion
passed unanimously.
3.a. Performance Increase for Executive Director
Zins reviewed page 8 in the Board packet pertaining to a performance increase for the Executive
Director. She noted that an Executive Director Compensation Policy was revised and adopted by
TRA in 2018. The same policy was adopted by the Boards of the Minnesota State Retirement
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System (MSRS) and the Public Employee Retirement Association (PERA). At that time the
three Boards expressed a desire to have a uniform policy among the retirement plans.
It was moved by Supple and seconded by Zins to grant a performance-based increase
consistent with the Minnesota Managerial Plan Compensation Policy. A performance
review is on file with the Minnesota Teachers Retirement Association HR office for
calendar year 2020. To provide a performance-based increase as defined in the
Managerial Plan and consistent with the limits established by the commissioner of
Management and Budget, the motion would increase the salary of Jay Stoffel by 2.5%
retroactive to January 1, 2021. A roll call vote was taken. (Baumann not present for
vote). The motion passed unanimously.
4.a. Board Election Results
Wicklund reported that Julie Reno and Kevin Lindstrom won the two four-year active member
representative seats, Wendy Drugge Wuensch won the two-year active member representative
seat, and Martha Lee Zins won the four-year retiree representative seat. Their terms on the TRA
Board all begin on July 1, 2021.
Wicklund reviewed election background and the process that was used for the 2021 Board
election. Wicklund noted that the active member race had a turnout of 5.2 percent, slightly lower
than the 2019 active member election. The retired member race had a turnout of 28.3 percent,
an increase from the 20 percent rate in the 2017 election. Wicklund described a few minor ballot
irregularities that occurred which affected less than 1% of all ballots. Wicklund reviewed the
certification letter Stoffel received from Election-America, Inc.
It was moved by Olson and seconded by Supple that the TRA Board of Trustees certifies
the results of the 2021 election as presented in the certification letter from ElectionAmerica, Inc., dated April 28, 2021. A roll call vote was taken. (Baumann was present
for vote.) The motion passed unanimously.
4.b. Actuarial Consulting Services
Stoffel noted that the current contract covering actuarial services is expiring June 30, 2021. He
reviewed the process followed to solicit proposals for the actuarial consulting services. The
actuarial contract committee comprised of trustees and staff met virtually on February 16, 2021
to review the needs of the Association and review a draft of the request for proposal (RFP).
Stoffel reported that five qualified actuarial firms, Athena Actuarial Consulting, Cavanaugh
Macdonald Consulting, Cheiron Inc, Gabriel, Roeder, Smith & Company and Segal Company
submitted proposals. The actuarial contract committee met virtually on April 20, 2021 to open
the sealed price bids contained in the proposals and to score the proposals. After discussion
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Cavanaugh Macdonald received an overall score that was higher than all other proposals that
were received.
It was moved by Stencel and seconded by Supple that the TRA Board of Trustees should
accept the proposal from Cavanaugh Macdonald Consulting to provide actuarial
consulting services to TRA for the three-year period beginning July 1, 2021 and should
authorize staff to negotiate and execute a contract for such services under the terms
outlined in the RFP and included in the proposal received from Cavanaugh Macdonald
Consulting. A roll call vote was taken. The motion passed unanimously by the Board.
4.c. Fiscal Year 2022 Administrative Budget
Stoffel and Wicklund presented the fiscal year 2022 administrative budget, with a description of
expenditure categories. Staff proposed a revenue budget for FY2022 of $897,552,000 and an
operating expense budget of $2,060,750,000 to cover benefit payments and administrative
expenses. A more detailed itemization of budgeted expenses followed: $2,020,000,000 for
annuities and benefits, $20,000,000 for refunds, $2,082,000 for SBI investment expenses and
$18,668,000 for administrative costs.
It was moved by Olson and seconded by Denise Anderson to approve the fiscal year 2022
revenue budget of $897,552,000 and the fiscal year 2022 operating expense budget of
$2,060,750,000. A roll call vote was taken. The motion passed unanimously.
4.d. Facilities Management Committee Report
Wicklund reviewed topics discussed at the FMC meeting on April 29, 2021. Wicklund reported
the FMC approved the FY2022 revenue and operating expense budgets: income from leases and
parking fees $463,768, expenses for the building $2,073,308. Projects for the year include
remodeling of the current restrooms on the first floor into 7 gender-neutral individual restrooms,
audio/visual upgrades to rooms 106 and 117, and parking ramp security camera updates.
Ownership share of the building allocated to TRA is 36.0 percent. Olson and Zins added
comments.
Building occupancy is 100%. Office leases with the Secretary of State (SOS) and State Board of
Investment (SBI) are expiring December 31, 2021. SOS is not expected to renew their lease.
SBI is expected to relocate to the first-floor space currently occupied by SOS. MSRS is
expected to take over the space on third-floor currently occupied by SBI.
5.a. Legislative Update
Stoffel noted that the Legislature adjourned on May 17, 2021. The Legislative Commission on
Pensions and Retirement (LCPR) held six hearings during the session and passed an omnibus
pension bill containing almost nothing related to TRA. The only provision related to TRA is a
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requirement that draft pension legislation be delivered to the LCPR by November 1 each year.
The LCPR has authority to allow exceptions to this rule. The LCPR also moved submission of
the cost of living adjustment study report that was prepared by LCPR staff. Finally, he noted that
the State Government Finance bill containing appropriations needed by TRA for the next two
years was not passed by the last day so a bill must be taken up in the special session currently
scheduled for June 14, 2021.
6.a. Report from Executive Director
Stoffel updated the Board about the hiring of the next chief finance officer. The job was posted
three times and six candidates were interviewed for the position. A second interview of one
candidate is scheduled.
6.b. Report from President
Zins congratulated and welcomed the newly elected Board members.
6.c. Financial Update
Wicklund reviewed the fiscal year 2021 investment return and inflation analysis report.
6.d. Operational Update
Maurer reviewed the March, April and May issues of the Inside TRAck. He reported that we
continue to work on our office reopening plan.
6.e. Assistant Attorney General Update
Woodruff noted that there is nothing to report at this time.
7. Public Comments
Kevin Lindstrom – Said that he looks forward to getting to know and work with the Board. He
also made some introductory remarks.
Wendy Drugge Wuensch – Greeted the Board and made some introductory remarks.
Joan Beaver (EDMN Retired) – Congratulations to the newly elected Board members and
particularly to the re-election of retired representative Marti Zins who has served TRA so well
for many years. She noted that retired member numbers are now getting closer to half of the
total membership of TRA and recommended that a second retiree seat be added to the Board,
fully understanding that this requires legislative action.
Beaver also said that EDMN Retired was one of the interest groups that expressed concern about
some of the wording in the LCPR COLA study report and appreciated an amendment that
changed some of the language regarding the purpose of a COLA. Overall the COLA study
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shows the extensive sacrifice made by retired members in 2018 as the pension bill was passed to
stabilize the fund. Her organization is hoping that the legislature looks closely at that study in
the future and that some action will be be taken.
Beaver also thanked John Wicklund for his understandable reports to the Board and welcomed
John to the world of retirement and wished him a happy retirement.
Paul Ehrhard (REAM) – Congratulated Marti Zins on her election and John Wicklund on his
retirement. He noted that REAM has been preparing for our annual meeting which will be held
on September 20th and 21st at Chase on the Lake Resort in Walker, and they hope to have a
presentation by TRA staff.
He reported that REAM was very active in the COLA study process. REAM had many
discussions on the huge inequities that contributed to the 2018 omnibus pension bill.
8. Dates of Future Meetings
President Zins announced the dates of upcoming board and audit meetings.
9. Adjourn
The meeting adjourned at 12:12 p.m. with a motion by Stencel, seconded by Baumann. A roll
call vote was taken. The motion passed unanimously by the Board.
Attest:

________________________________
J. Michael Stoffel
Executive Director

________________________________
Martha Lee Zins
President
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EXHIBIT 4B
60 Empire Drive • Suite 400
Saint Paul Minnesota 55103
800 657 3669 • fax 651 297 5999

Date:

June 4, 2021

To:

TRA Board of Trustees

From:

Jay Stoffel
Executive Director

Subject: Election of Board Officers
Audit Committee Appointments and President/Vice President
Each year in June the Board conducts an election of board officers, specifically for the positions
of President and Vice-President. The TRA Board Handbook provides guidance on the process to
follow for the election and outlines the duties of board officers (see relevant excerpt below). In
addition, the Handbook states that the TRA Board President and Vice-President serve as the
board’s representatives on the joint system Facilities Management Committee (FMC) and serve
as members of the Audit Committee.
With respect to the Audit Committee, the TRA Board President has the authority to appoint the
Chair and Vice-Chair of the Audit Committee. The Audit Committee charter also stipulates that
one additional member of the board is to be appointed by the board to serve on the Audit
Committee, along with representatives from Minnesota Management and Budget (MMB) and the
Department of Education. Beginning in 2011, the board decided to allow a designee of MMB to
serve on the Audit Committee instead of the MMB board representative. MMB Commissioner Jim
Schowalter forwarded the name of Amy Jorgenson, MMB’s Internal Control and Accountability
Director, for consideration on the TRA Audit Committee. The relevant excerpt from the Audit
Committee charter is reprinted below.
 The action needed by the board at its June meeting is to:
1) elect a Board President and Vice-President;
2) appoint one board member to the Audit Committee, and;
3) approve representatives from MMB and Department of Education on the
audit committee.

Excerpt from TRA Board Handbook re Board Officer Duties
Board Officers
Each year at its June meeting, the TRA Board elects a president and vice-president for one-year
terms. In the event a vacancy occurs in the position of president or vice-president, the board will
elect a successor for the balance of the unexpired term.
The responsibilities of the President include:
1. Presiding over board meetings and facilitating full and open discussion
2. Calling special meetings when necessary (alternatively a special meeting may be called
by any three members of the board)
3. Appointing members and chairs of any ad hoc committee that may be formed
4. Guiding the board in establishing, when possible, a consensus on critical decisions
5. Working to ensure the proper functioning of the board as a policy setting and oversight
body
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6. Working with the executive director to develop board meeting agendas with input from the
board
7. Facilitating open communications between the board and executive director and ensure
board decisions and requests are carried out by staff
8. Providing advice and counsel to the executive director
9. Completing an annual performance review of the executive director with input from the
board
10. Acting as official spokesperson in situations that call for an official spokesperson to
communicate on behalf of the board
11. Serving on the joint system Facilities Management Committee and reporting
recommendations of the committee to the board
12. Serving on the Internal Audit Committee
13. Signing legal documents necessary to effect a decision by the board
14. Acting on behalf of the board in the event of an emergency, after consulting with as many
board members as possible
15. Presiding over member appeals
The responsibilities of the vice-president include:
1. performing all the duties of the president in the event the president is absent or unable to
perform the president’s duties
2. serving on the Facilities Management Committee and Internal Audit Committee
3. performing other duties assigned by the president or board
In the event the president and vice-president are unavailable to preside, the remaining board
members will elect a temporary president for that meeting.

Excerpt from TRA Audit Committee Charter
IV.

Composition of the Audit Committee

The Audit Committee will consist of five members from the Board of Trustees:
• President of the Board of Trustees;
• Vice-President of the Board of Trustees;
• Member recommended by the President and confirmed by the Board of Trustees;
• Representative from Minnesota Management and Budget; and
• Representative from the Department of Education.
Members are appointed at the June Board of Trustees meeting and serve an annual term
beginning July 1. The President of the Board of Trustees will appoint both the chair of the Audit
Committee (who is an elected Board member) and the Vice-Chair of the Audit Committee.
See Appendix A for current and past membership. (Current membership: Joel Stencel - Chair,
Denise Anderson-Vice Chair, Mary Supple, Marti Zins, Amy Jorgenson,)
The Audit Committee should have at least one member who understands financial statements
and generally accepted accounting principles (GAAP); can assess accounting principles; has
experience with preparing, auditing and analyzing statements; and understands internal controls
and audit committee functions.
The MMB representative may be someone other than the MMB representative for the Board of
Trustees. In that event, the TRA Board President will make a recommendation to the Board of
Trustees who confirm the appointment of the non-Board member.
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EXHIBIT 4C
60 Empire Drive • Suite 400
Saint Paul Minnesota 55103
800 657 3669 • fax 651 297 5999

Date:

June 4, 2021

To:

TRA Board of Trustees

From:

Jay Stoffel, Executive Director

Subject: Appointment of TRA Executive Director
Appointment
It has been the practice of the TRA Board to vote on reappointment of the Executive Director at
its June meeting. The TRA Board Handbook states: “[C]oincident with the start of each fiscal
year, the TRA Board votes to reappoint the executive director if performance is satisfactory.” The
TRA Executive Director serves at the pleasure of the Board.
Evaluation
The formal evaluation of the executive director is tied to the process for considering salary
increases. To grant a general and performance based salary increase, the Board must determine
that the Executive Director has achieved established performance standards and objectives.
The Board must conduct a performance review of the Executive Director at least annually to
assess whether performance standards and objectives have been met. Each performance
review will assess performance for the previous fiscal year. Both the general salary increase and
any performance-based salary increase will be based on documented satisfactory or better
performance. Original hire date of the current executive director was September 1, 2017.
The evaluation process:
•

The TRA Board President will prepare a draft review document in October each year
and circulate it to the Board members for comment and input.

•

The executive director may be asked to prepare a list of accomplishments during the
last year. This list will be available to all trustees for their review and consideration.

•

The Board President may ask members of the executive team to provide input into the
evaluation process using TRA supplemental feedback forms. These feedback forms
will be available to all trustees.

•

The TRA Board President will finalize the review document and conduct the annual
review prior to the November Board meeting.

•

Based on performance, the Board at its November Board meeting may take action on
both the performance-based increase, effective on the first day of January in the
following year, and the general salary increase amount, effective on the first day of
July in the following year.

•

NOTE: If, at the November Board meeting, there is not a Managerial Plan providing
coverage for the first day of July in the following year, the Board may defer a vote on
the general salary increase until the first Board meeting after which a Managerial Plan
providing coverage for the first day of July is in effect.
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EXHIBIT 4D
60 Empire Drive • Suite 400
Saint Paul Minnesota 55103
800 657 3669 • fax 651 297 5999

DATE:

June 7, 2021

TO:

Members, TRA Board of Trustees

FROM:

Carol Diedrich, Executive Assistant;
John Wicklund, Chief Financial Officer

SUBJECT: 2021 Board of Trustees Election: Follow-Up and Board Action
Results
The two winners of the active member election for the four-year terms were Julie Reno and Kevin
Lindstrom.
The winner of the two-year term to fill the remainder of term first won by Marshall Thompson in 2019,
was: Wendy Drugge Wuensch.
The winner of the four-year term for the retiree position was: Martha Lee (Marti) Zins.
The winners will begin their terms beginning July 1, 2021. The election results were posted on the TRA
website on June 1 and will be reported in the TRIB newsletter later in June. Past practice has been to
authorize the vendor to destroy ballots and materials if no election challenges are made after the delivery
of the newsletter.
Cost of the Election:
The election was administered by Election-America, a firm providing election services to a large
number of public pension systems clients. TRA issued a Request for Proposal (RFP) and ElectionAmerica was the only vendor who submitted a bid. Staff reached out to two other firms. One responded
and declined our request to bid. There are only a small number of such providers in the business. TRA
had successfully worked with Election-America twice in previous elections and were confident in
proceeding.
TRA entered a contract with Election America in January 2021 for administering the election. The
amount for their election services was $43,736.50. Postage was unknown at the outset of the contract
but the final postage total was $ 44,027.58 The grand total was $87,764.08
Election-America produced the ballots, materials and internet voting website for both websites, after
TRA staff tested and proofed the final copies. Three candidates ran for the two, four-year active
member positions. Three other candidates ran for the one, two-year active member position. The retiree
position had two candidates.
Election-America mailed ballots and voting materials on March 16, 2021. The voting materials arrived
at members’ homes in late-March and the election period went through April 23, 2021. As we described
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in the May meeting, an indeterminate number of retirees received a ballot with the candidate voting
space blank. A total of 102 retirees reported the problem and were given an alternate method to vote.
On the active member ballot, the write-in candidate space for the two-year seat was a blank rectangle
where a write-in line had been specified on the final proof copy. A total of five write-in votes were cast
for the two-year seat and was not a factor in the final tally.
In both cases, we agreed with Election-America that neither ballot defect materially altered the final
results. We asked Election-America if they would offer a price break on the final pending invoice for
the mistakes. While they accepted responsibility for the printing problems, they declined to offer TRA a
price break. Election-America believed they went to additional work to ensure that affected retiree
voters had another opportunity to vote.
Additional Election Statistics:
Both active and retired member voter participation was in-line with recent election. Attached is a
spreadsheet of past elections that has been updated with 2021 results. In discussions with ElectionAmerica and other public pension system colleagues, these turn-out results are pretty typical. With busy
active and retired teachers, getting their attention on retirement issues is a constant challenge.

Future Elections/ Considerations for Changes:
Elections to get member representation cost money and effort. Mailing ballots to about 140,000
members and retirees is a major cost. We saved money by using Standard Mail which was about 30
cents/piece, zip pre-sort, as opposed to first class, 55 cents/piece. Business reply does cost us close to
first class rates. Getting voters to vote online helps minimize postage expenses. For the future, we have
considered performing the election exclusively online to save on postage. Active members should have
online access; however there is still a number of retired members who may not have electronic access.
Due to contraction in the service industry, there is not likely to be a large pool of vendors. One
possibility to get more competitive bidding on services would be to offer a longer-term contract over
two election cycles. One former vendor suggested this idea to pique vendor interest.
In early 2023, TRA is scheduled to have only one active member election, with two seats available.
The terms of Luke Olson and Wendy Drugge Wuensch will end June 30, 2023.

Recommended Motion: TRA management is authorized to instruct the vendor to destroy materials and
ballots after July 20, 2021 if no challenges are received.
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Minnesota Teachers Retirement Association
Board of Trustee Elections: 1995-2021
Voting Participation Rates

Election Year

Number of
Active
Members

Active Member
Ballots
Returned

Eligible
Voter
Response
Rate

Number of
Retired
Members

Retiree
Member
Ballots
Returned

Eligible Voter
Response Rate

1995

66,514

14,500

21.8%

22,137

9,500

42.9%

1997

68,490

12,000

17.5%

24,307

10,500

43.2%

1999

68,247

12,500

18.3%

27,228

12,500

45.9%

2001

70,508

12,000

17.0%

31,946

15,000

47.0%

2003

71,690

9,500

13.3%

34,974

N/A

N/A

2005

72,008

9,100

12.6%

37,649

16,400

43.6%

2007

79,164

7,800

9.9%

44,683

N/A

N/A

2009

81,250

8,369

10.3%

47,035

17,309

36.8%

2011

80,360

6,823

8.5%

51,853

N/A

N/A

2013

80,165

4,587

5.7%

53,735

16,544

30.8%

2015

80,863

3,392

4.2%

57,168

N/A

N/A

2017

77,223

5,089

6.6%

60,781

17,406

28.6%

2019

78,788

4,935

6.3%

64,774

N/A

N/A

2021

77,751

4,030

5.2%

65,839

18,661

28.3%

Note: Retiree Term of Office Extended from Two Years to Four Years Beginning with the July 1, 2001 Term
Sources: TRA Historical Election Files and reports from external election contractor

H:\EXCEL\JOHN\EXCEL\BoardElectionJune2021History

6/8/2021 9:41 AM
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EXHIBIT 4E
TEACHERS RETIREMENT ASSOCIATIO N
651.296.2409

DATE:

June 7, 2021

TO:

TRA Board of Trustees

FROM:

John Wicklund, Chief Financial Officer
Kris Lind, Accounting Director

SUBJECT:

Recovery of Benefit Overpayments
Write-off of Accounts Deemed Uncollectible

800.657.3669 fax 651.297.5999
email Info@MinnesotaTRA.org

We are seeking approval to adopt the following operational policy regarding the recovery of
benefit overpayments. Overpayments typically occur when a benefit recipient dies and TRA is
not informed or aware of the individual’s death until after one or more payments are made. The
most common scenario involves the death of a benefit recipient late in a month and the survivors
do not notify TRA until early in the following month.
Current procedures are to first try to reverse a pending Electronic Fund Transfer (EFT) if
possible. If the payment has been deposited to the deceased’s account, we work with the
survivors for the return of those monies. In the vast majority of cases, TRA and the survirors
work together for the repayment of ineligible benefit payments.
Volume of Benefit Overpayments Not Recovered Since 2004
TRA implemented new systems in July 2004 for the calculation and payment of TRA retirement,
survivor and disability benefits. The total amount of benefit overpayments since 2004 that has not
been collected is $397,561. This amount represents 0.0016 percent of total retirement benefits
paid over that time.
Volume of Retirement Benefit Paid since July 1, 2004
According to TRA annual financial reports for the 17 year period through December 31, 2020,
TRA paid over $25.4 billion in retirement, survivor and disability benefits.
Minnesota Revenue Recapture Act (Minn. Stat. Ch. 270A)
For many years, TRA worked with the Minn. Deparatment of Revenue (DOR)- Collections
through a statutory mechanism that permitted the attachment of TRA claims to an individual
eligible for a refund on their individual income tax filing. In about 2010, this process began to be
less successful as the DOR began to require additional proof and documentation about the person
TRA reported as responsible for the decedent’s estate.
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DOR began to require social security number and address information. In some cases, TRA did
not know a person’s social security since that individual may never have been a TRA benefit
recipient. In other cases, TRA did not have information of who may have closed a decedent’s
bank account. As privacy concerns grew in society, banks and financial institutions became less
willing to disclose to TRA who was involved with a decedent’s account. The Revenue Recapture
program also does not apply for out-of-state TRA benefit recipients.
The TRA Member Benefits and Accounting Divisions are meeting to discuss ways to improve the
speed of the process and identify overpayments needing recovery. The Accounting Unit is
working with our counterparts at the Minnesota State Retirement System (MSRS) to learn tools
and techniques they have developed. We will contact the Department of Revenue to resume
recovery attempts through the Revenue Recaputure program if adequate identification is
available.
Financial Statement Impact
Successful recovery of benefit overpayments are accounted for as reduction of retirement benefit
expenses. Unsuccessful benefit overpayments are not treated as an accounts receivable because
the likelihood of recovery is unknown. The small volume and materiaility of benefit
overpayments not recovered is another factor for not including them into TRA’s financial
statements.
Controls Meant to Maximize Benefit Overpayment Recoveries
Various TRA publications inform benefit recipients and their survivors about the need to
promptly report recipient deaths. The TRA website contains a section under “Retirees”
describing how to report a death. Other controls used by TRA employees include daily obituary
scanning and running retiree data monthly through national database services that track deaths
across the United States. A similar data match occurs monthly with the Minnesota Department of
Health’s death records.
TRA staff are currently preparing a specific write-off operational policy for the Board and staff to
follow for current and ongoing recoveries. Both the MSRS and the Public Employees Retirement
Association (PERA) have developed similar policies to account for uncollectible recoveries of
benefit overpaymments that have been accumulating in their operations.

Recommended Board Motion: The TRA Board of Trustees approves the write-off of TRA
benefit overpayment amounts from 2004 to 2020 on the attached spreadsheet.
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Minnesota Teachers Retirement Association
Schedule of Benefit Overpayments- Recoveries and Unpaid Invoices
For 17-Year Period ending December 31, 2020
Calendar Year
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020

Count
96
455
512
357
403
399
488
484
520
599
574
608
682
658
587
678
731
8,831

Total Invoices
InvoiceAmt
$143,459
$762,263
$876,742
$632,087
$786,964
$844,397
$985,404
$1,046,887
$1,112,367
$1,188,897
$1,164,769
$1,231,818
$1,419,791
$1,488,431
$1,338,037
$1,479,603
$1,705,773
$18,207,688

Paid Invoices
InvoiceAmt

Count
88
444
496
357
398
390
479
478
510
568
543
587
637
645
571
664
715
8,570

Count

Unpaid invoices
InvoiceAmt

% count

% Amount

$133,394
$757,219
$856,927
$632,087
$777,532
$825,565
$964,645
$1,036,518
$1,084,559
$1,170,039
$1,137,904
$1,213,465
$1,363,044
$1,468,968
$1,296,923
$1,435,616
$1,655,723

8
11
16
0
5
9
9
6
10
31
31
21
45
13
16
14
16

$10,065
$5,044
$19,815
$0
$9,432
$18,833
$20,758
$10,369
$27,809
$18,858
$26,865
$18,353
$56,747
$19,463
$41,114
$43,987
$50,050

8.33%
2.42%
0.31%
0.00%
1.24%
2.26%
1.84%
1.24%
1.92%
5.18%
5.40%
3.45%
6.60%
1.98%
2.73%
2.06%
2.19%

7.02%
0.66%
2.26%
0.00%
1.20%
2.23%
2.11%
0.99%
2.50%
1.59%
2.31%
1.49%
4.00%
1.31%
3.07%
2.97%
2.93%

$17,810,127

261

$397,561

2.96%

2.18%

OverPaymentofBenefit Recovery and WriteOff- Board Policy

Total
% of Total Annuity
Annuity Payments Payments Uncollectible

$

$1,008,410,471
$1,048,440,525
$1,224,212,024
$1,273,093,384
$1,330,836,947
$1,383,667,466
$1,422,578,335
$1,460,836,392
$1,486,387,000
$1,523,269,000
$1,581,766,000
$1,659,069,000
$1,718,694,000
$1,767,568,000
$1,820,751,000
$1,865,693,000
$1,902,492,000

0.0010%
0.0005%
0.0016%
0.0000%
0.0007%
0.0014%
0.0015%
0.0007%
0.0019%
0.0012%
0.0017%
0.0011%
0.0033%
0.0011%
0.0023%
0.0024%
0.0026%

25,477,764,544

0.0016%

6/8/2021 7:49 AM
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Writing Off Uncollectible Debts
Date Prepared
January 4, 2021

Date to be reviewed

Prepared by

Approved by

Department
Accounting

Date Updated

Financial Statement Account(s):

Retirement Benefits Paid

Financial Statement Risk Rating: Low

Summary of Policy/Process
TRA is accountable for collecting debt owed to the agency and for tracking and reporting its
accounts receivable information in compliance with Minnesota Statutes, federal laws, state laws, and
Generally Accepted Accounting Principles (GAAP).
This policy oversees the management of benefit overpayments resulting from the death of a benefit
recipient.
TRA follows internal documented processes for collecting overpayments. When a recovery is
successfully performed, it reduces annuity benefits paid for the fiscal year. When a debt arising
from an overpayment becomes past due, collection activity may be escalated to include TRA legal
counsel and other state agencies.
A debt determined by the process to be uncollectible is subject to write off. A debt that has been
written off is no longer recognized as a collectible amount to pursue.
State agencies with unpaid debt or overpayment activity are required to establish, follow, and
document internal policies and procedures addressing debt collection and the resolution of
uncollectible debts. The policies and procedures created must be in accordance with the “Internal
Policies and Procedures” section of “Minnesota Management and Budget (MMB) Statewide Operating
Procedure 0504-01 — Managing and Reporting of Accounts Receivable.”
In compliance with this MMB directive, TRA has established and documented criteria for the
collection of its past due accounts, including the escalation of collection activity to associated legal and
governmental sources, and where applicable, writing the debt off from its member accounts.
1
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Background
Debt owed to TRA occurs when a TRA benefit recipient dies and their annuity payment continues to be
paid following the death. The process begins when TRA is either notified of the death of a TRA benefit
recipient from an obituary, from a survivor, or from reports provided to member benefits staff by the
Minnesota Department of Health, Pension Benefit Information (PBI), or the Berwyn Group. When TRA
receives notification of the death, member benefits staff submit an ACH reversal request to US Bank for
the return of all benefits paid after the date of death, from the deceased recipient’s bank. If the benefit
recipient receives their benefit in the form of a State of MN Warrant, Member benefits staff will request a
stop payment with MMB if the warrant hasn’t been redeemed. If either the ACH reversal or warrant stop
payment are not sucessful, member benefits staff request repayment directly with the recipient’s estate. If
no response from the estate, member benefits refer the collection to the Accounting department.
Prior to 2009, TRA Accounting Division used a collection service provided by the Minnesota
Department of Revenue. The Minnesota Department of Revenue ceased their collection services and
TRA Accounting Division assumed primary collection efforts by sending subpoenas to the recipients
bank to identify who collection attempts should be pursued. Despite efforts from TRA staff,
uncollectible accounts will continue to occur for situations such as a bankruptcy, the decedent’s estate
has been closed or where the cost of collection exceeds the debt owed.
TRA will continue to discuss with the Minnesota Department of Revenue whether the Revenue
Recapture services can be used for TRA debt owed by the taxpayer. TRA staff will continually look for
opportunities to identify recipients’ deaths sooner, as well as improving the efficiency for staff time
dedicated toward collection efforts.

Responsibilities

2
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Member Benefits staff:
Member benefits staff process the death notification worklfows, identify benefit overpayments,
determine if a benefit will continue to a beneficiary and submit requests for ACH reversal and/or
warrant stop payments for all benefit overpayments.
Accounting staff (Accounting Officer and Accounting Officer Sr):
•

monitor TRA’s ACH account for returns/reversals

•

follow-up on reversal requests submitted by member benefits staff

•

follow-up with deceased recipient’s estate where the ACH reversal attempt is not successful, to
request repayment by the estate.
maintain documentation of all follow-up contact (phone call attempts, correspondence)

•
•

subpoena receipients bank account requesting copies of post death transactions and bank account
co-owner demographic information (needed to refer collections to Mn DOR Revenue Recapture
program)

•

monitor benefit overpayment invoices monthly

•

discuss with Accounting Director, invoices that require additional collection efforts

•

annually in December, prepare the list of unpaid invoices that are more than one year old,
accounting director’s review.

Accouting Director’s responsibilities:
• review list of unpaid invoices more than one year old to ensure appropriate collection efforts
have been made.
•

determine which accounts will be refered for further collection efforts or write-off requested.
Factors impacting the write-off determination include: the invoice amount, number of attempts
made, cost/benefit analysis, AG legal opinion.

•

prepare TRA board of trustee memo (for the board meeting) of uncollectible debts, requesting
that the invoices be written-off.

•

Upon approval, the Accounting Officer will record the write-off in TRA’s accounting records (TRA.NET
record closed out.)

Executive Director/Board of Trustees:
• Minimum collection efforts will be based on the dollar amount of the overpaid annuity benefit
or the overpaid refund.
•

Member account receivable amounts under $1,000 will be written off upon the approval of the
Executive Director. Amounts over $1,000 will be written off upon the approval of the Board
of Trustees.

3
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Identified Risks and Controls (Key Controls in bold)

•

Risk: Debt is written off without sufficient collection attempts made – control(s) will have to be
identified as part of detailed debt collection procedure document.

•

Controls: Accounting Officer monitors unpaid invoices monthly, documents all contacts with
benefit recipient’s estate and maintain’s a paper collection file containing all communications
regarding the collection efforts.

•

Accounting Director reviews annual list of unpaid invoices more than one year old and
determines which invoices will be referred for additional collection efforts vs those that will be
reported to the TRA Board, requesting that the invoice be written-off.

Authority

MMB Statewide Operating Policy:
•

0501-01 — “Managing and Reporting of Accounts Receivable.”

•

0504-01 — “Debt Collection Process and Actions.”

M.S. 16D.09 – Uncollectible Debts
M.S. 541.05 – Statute of limitation for collection of debt

Documentation

Accounting will maintain records of benefit overpayments that occur and recovery efforts for that debt.
Corresponding notation placed into members’ folders when debt is written off.

4
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EXHIBIT 4F
A. Governance
1. Fiduciary responsibility
2. Board authority: discretion vs statute
3. Board duties: appoint executive director, annual Board evaluation, forward any
questions to executive director, etc.
4. State Board of Investment & Investment Advisory Council
5. Relationships with other agencies:
a. MMB – biennial budget, accounting, financial reporting, labor contracts,
salaries, job classifications, warrants, other operational policies and procedures
b. Dept. Admin. – contracts, procurement, property management, central mail
c. MSRS, PERA, SBI
d. Facilities Management Committee
6. Stakeholder groups
a. Active: Education Minnesota, IFO, secondary & elementary school principals,
etc.
b. Retired: REAM, EDN Retired, Committee of 13
c. Employers: School Boards Assn., metro & rural school districts, school
administrators, school business officials
7. Legislative process & the LCPR
8. Legislative history 1989 to the present – what happened and why
B. Financial Topics
1. Actuarial valuation report & process
2. DB pension model (contributions + investment income = benefits + expenses)
3. Experience study report & process
4. Investment of fund assets
C. Risk Management
1. Risk assessment process
2. Information security measures
3. Internal Audit function; internal control structure
D. Other
1. Member appeal process
2. Pension Reform 2018
3. MTRFA merger, DTRFA merger
a. Reasons for the mergers
b. Funding sources for UAAL due to mergers (State, Mpls. city & school district)
4. Professional Associations: NCTR, NASRA, NIRS, GFOA, NCPERS, PRISM, P2F2,
5. TRA organizational structure
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EXHIBIT 6A
TEACHERS RETIREMENT ASSOCIATION
651.296.2409 800.657.3669 fax 651.297.5999
info@MinnesotaTRA.org

Date:

May 27, 2021

To:

TRA Board of Trustees

From:

Jay Stoffel
Executive Director

Subject: Report on IAC/SBI Meetings
The Investment Advisory Council (IAC) met on Monday, May 17, 2021 and the State Board of
Investment (SBI) had a regular meeting on Wednesday, May 26, 2021. This memo summarizes
recent investment allocations, performance, and IAC/SBI actions.
Asset Allocation
Shown below is the actual allocation of SBI combined retirement fund assets as of the quarter
ended March 31, 2021. Note: the uninvested portion of the private markets allocation, 9.4% of total
assets, is allocated to public equity. Taking that into account, the fund is close to its asset class
targets. At quarter end, TRA’s assets were $26.8 billion, approximately one-third of total pension
assets managed by SBI.
Asset Class

Actual
Allocation
60.1%
23.6
16.3
100%

Policy Targets

Public Equity
Fixed Income & Cash
Private Markets*
Totals

50.0%
25.0
25.0
100%

Market Value
(in billions)
$ 50.8
19.9
13.8
$84.5

* Private markets include private equity, private credit, resources, and real estate.

Actual Allocation
Private Markets
16.3%

Fixed Income
23.6%

60 Empire Drive

Public Equity
60.1%

Suite 400

St. Paul MN

55103
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Performance Summary
Total fund performance for the quarter ended March 31, 2021 was very good in all assets classes
except for fixed income. The SBI total combined funds return exceeded the composite index for all
time periods. Global equities and other risk assets gained during the first quarter of 2021 as the
global economy continued to emerge from the sharp recession of 2020 brought on by the COVID19 pandemic. Long-term 30-year absolute returns for domestic equity and private markets have
been exceptionally strong. Fixed income markets posted negative returns in the quarter as interest
rates moved sharply higher and investors priced in the risks of faster growth and inflation.
Nevertheless, returns for fixed income have consistently exceeded the benchmark. The annualized
returns of the combined funds for all time periods exceeded the 7.5 percent actuarial assumed rate
of return.
Investment Performance (net of fees)
Periods ending 3/31/2021
Annualized
Qtr

1 Yr

3 Yr

5 Yr

10 Yr

20 Yr

30 Yr

3.8%

35.7%

11.5%

12.0%

9.8%

7.9%

9.1%

3.4

33.6

11.1

11.5

9.5

7.7

8.8

Domestic Equity
Benchmark

6.5
6.3

64.8
63.2

17.2
17.0

16.8
16.6

13.8
13.8

8.8
8.9

10.3
10.4

International Equity
Benchmark

4.2
3.5

51.8
49.2

7.1
6.5

10.0
9.7

5.5
4.9

6.5
6.1

---

-4.4

-0.8

5.9

4.3

4.2

5.0

6.1

-4.9

-3.3

5.4

--

--

--

--

8.7

14.1

11.4

13.1

12.0

12.0

12.6

Total Combined Funds
Composite Index

Fixed Income (includes bonds,
treasuries, cash)
Benchmark

Private Markets

SBI’s longer term returns continue to rank very high compared to other large public and
corporate funds, as reflected below.
SBI vs. TUCS* Percentile Ranking
Periods ended 3/31/2021

SBI vs Funds > $1 B
(146-28 observations)

SBI vs Funds > $50 B
(15 observations)

1 Yr

3 Yr

5 Yr

10 Yr

20 Yr

25 Yr

30 Yr

23rd

12th

12th

7th

18th

31st

25th

5th

5th

1st

1st

N/A

N/A

N/A

*TUCS – Trust Universe Comparison Service includes public and corporate pension funds.
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Private Markets - Investment Actions
On recommendations of staff and approval of the IAC, the SBI approved six private markets
commitments totaling $1.350 billion:
•

$300 million with existing private equity manager The Blackstone Group, to invest in
Blackstone Capital Partners Asia II. The fund will make large scale control and controloriented private equity investments in the Asia Pacific region, primarily India, China,
Australia, Southeast Asia, Korea and Japan.

•

$150 million with existing private equity manager Kohlberg Kravis Roberts & Co., to
invest in KKR MN Partnership. The fund will co-invest in certain investments made by KKR
funds in which the SBI is also a Limited Partner.

•

$150 million with existing private equity manager TPG, to invest in TPG Growth Fund V.
Fund V is expected to generally make three types of investments: (i) growth equity
investments; (ii) control growth buyout investments; and (iii) selectively-considered
investments in later stage venture opportunities.

•

$150 million with existing private equity manager TPG, to invest in TPG Tech Adjacencies
II. The Fund will invest primarily in companies within the internet, software, digital media and
other similar technology sectors.

•

$300 million with existing real estate manager The Carlyle Group, to invest in Carlyle
Realty Partners IX. The Fund will make opportunistic real estate investments in the United
States.

•

$300 million with existing real estate manager Brookfield Asset Management, to invest in
Brookfield Strategic Real Estate Partners IV. This fund will make opportunistic real estate
investments globally and is expected to invest approximately 45% of the Fund in the
Americas, 30% in Europe and the Middle East, and 25% in Asia-Pacific.

Other Related Business:
1. The IAC and the SBI appoved a proposed executive director work plan for fiscal year 2022.
2. The SBI approved an administratve budget for fiscal years 2022 and 2023.
3. The SBI adopted a continuing fiduciary education plan.
4. The SBI adopted a perfornmance evaluation and salary process for the SBI executive
director.
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EXHIBIT 6B-1

IN APPRECIATION
MARY B. SUPPLE
WHEREAS, Mary B. Supple served on the Board of the Teachers Retirement
Association (TRA) with distinction as an active member representative from July 1, 2009 to
June 30, 2021, and served for a time as chair of the audit committee and as the Board VicePresident; and
WHEREAS, Ms. Supple served the students and families of the Richfield school district
as an elementary education teacher for 33 years with professionalism and dedication; and
WHEREAS, during Ms. Supple’s tenure on the Board, the TRA experienced
substantial growth in assets, major enhancements in customer service, and significant
advancements in benefit administration technology; and
WHEREAS, during Ms. Supple’s tenure on the TRA Board, significant pension
reform legislation was passed in 2010 and again in 2018, all with the vision, creativity,
and guidance of Ms. Supple and her concern for the members of the plan and the
sustainability of the pension fund; and
WHEREAS, Ms. Supple has also been active in many other public service roles
including local union president, local government relations chair, Education Minnesota
governing board, NEA board of directors, Richfield League of Women Voters, Richfield
Housing and Redevelopment Authority, Richfield Economic Development Authority, and
Richfield city council; and
WHEREAS, during her TRA Board service Ms. Supple was an active participant
of the National Council on Teacher Retirement; now therefore be it
RESOLVED, that the Trustees, the Executive Director, and the staff of the TRA
join with the members of the Association in extending their grateful appreciation to Mary
Supple and recognize her for her contributions and dedicated service to Minnesota
educators, students, and the public school system; and be it further
RESOLVED, that a copy of this resolution be presented to Mary Supple and also
be included in the official permanent minutes of the proceedings of the Board of Trustees
of the Teachers Retirement Association.

Approved by the TRA Board of Trustees on June 16, 2021.
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EXHIBIT 6B-2

IN APPRECIATION
WILL BAUMANN
WHEREAS, Will Baumann served on the Board of the Teachers Retirement
Association (TRA) with distinction as an active member representative from July 1, 2017 to
June 30, 2021; and
WHEREAS, Mr. Baumann has been a mathematics instructor at Ridgewater College
where he has worked with professionalism and dedication; and
WHEREAS, during Mr. Baumann’s tenure on the Board, the TRA experienced
substantial growth in assets, major enhancements in customer service, and significant
advancements in benefit administration technology; and
WHEREAS, during Mr. Baumann’s tenure on the TRA Board, significant
pension reform legislation was passed in 2018, all with the vision, creativity, and guidance
of Mr. Baumann and his concern for the members of the plan and the sustainability of the
pension fund; now therefore be it
RESOLVED, that the Trustees, the Executive Director, and the staff of the TRA
join with the members of the Association in extending their grateful appreciation to Will
Baumann and recognize him for his contributions and dedicated service to Minnesota
educators, students, and the public school system; and be it further
RESOLVED, that a copy of this resolution be presented to Will Baumann and
also be included in the official permanent minutes of the proceedings of the Board of
Trustees of the Teachers Retirement Association.

Approved by the TRA Board of Trustees on June 16, 2021.
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EXHIBIT 6B-3
60 Empire Drive • Suite 400
Saint Paul Minnesota 55103
800 657 3669 • fax 651 297 5999

Date: June 8, 2021
To:

Mr. Noel Raph

From: TRA Board and Staff
On behalf of the Board, staff, and active and retired members of the Association, I want to thank
you Noel for the time and energy you devoted to the Teachers Retirement Association (TRA).
Although your time on the Board was relatively brief, from your appointment in August 2020 to
July 2021, your contributions were important. You demonstrated your interest and commitment
to the work of TRA by applying for the vacant position and attending all subsequent Board
meetings. Your unwavering support for the retirement security of Minnesota public school
educators, and for your attention to the financial stability of the pension fund is greatly
appreciated. We thank you and we wish you all the best in your future endeavors.
Sincerely,

Martha Lee Zins
TRA Board President

MinnesotaTRA.org • info@MinnesotaTRA.org
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EXHIBIT 6B-4
60 Empire Drive • Suite 400
Saint Paul Minnesota 55103
800 657 3669 • fax 651 297 5999

Date: June 8, 2021
To:

Melissa Lam Young

From: TRA Board and Staff
On behalf of the Board, staff, and active and retired members of the Association, I want to thank
you Melissa for the time and energy you devoted to the Teachers Retirement Association (TRA).
Although your time on the Board was relatively brief, from your appointment in November 2019
to March 2021, your contributions were important. You have a special place on the Board as our
representative from MMB. Your experience and insights were very valuable to the trustees and
staff of TRA. Your careful analysis and thoughtful expression of your opinions was extremely
helpful. We also acknowledge the special assistance you would provide to staff at times as
questions arose in the administration of the Association. Your unwavering support for the
retirement security of Minnesota public school educators, and for your attention to the financial
stability of the pension fund is greatly appreciated. We thank you and we wish you all the best in
your future endeavors.
Sincerely,

Martha Lee Zins
TRA Board President

MinnesotaTRA.org • info@MinnesotaTRA.org
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2021 Unaudited

Minnesota Teachers Retirement Association
Investment Return and Inflation Analysis
Page—37
Fiscal Year 2021 – Year-To-Date – As of May 2021
Sources: Daily, Monthly and Quarterly Investment Reports (State Board of Investment)
Note: Investment performance results are subject to audit by SBI staff, investment consultants and SBI’s external auditor.

Investment Return and Assets: Monthly (dollars in billions)
TRA Fund

July
2020

Aug
2020

Sept
2020

Oct
2020

Nov
2020

Monthly Return

3.76 %

4.21 %

-1.82%

-1.36%

8.86%

Actual FY-to-Date

3.76 %

8.12 %

6.16%

4.71%

Est. Fair Market Value

$23.46

$ 24.32

$23.81

$ 23.40

Dec
2020

Jan
2021

Feb
2021

March
2021

April
2021

May
2021

June
2021

3.17%

-0.37%

1.78%

2.39%

3.30%

1.80%

%

13.99%

17.60%

17.16%

19.24%

22.09%

26.12%

28.38%

%

$25.36

$26.08

$25.88

$26.25

$26.79

$27.58

$27.98

$

Investment Return: Quarterly
TRA Fund

July-Sept

Total Quarterly Return
Asset Class:
Domestic Stock: Broad Market (Passive)
Domestic Stock: Large Cap (Active)

Oct-Dec

Jan-Mar

6.16%

10.78%

3.82%

9.20%

14.77%

6.42%

10.32%

15.15%

5.53%

Domestic Stock: Large Cap (Passive)

9.46%

13.69%

5.95%

Domestic Stock: Small Cap (Active)

5.08%

31.25%

13.39%

International Stocks (Broad)

6.70%

16.92%

4.24%

Bonds/Fixed Income

1.33%

1.88%

-3.14%

Private Markets

6.08%

8.71%

8.74%

April-June

FY (All)

Historical Fiscal Year Annualized Returns

Asset Allocation

Combined Funds
1 Year (July 2019 – June 2020)

4.2%

3 Years (July 2017 – June 2020)
5 Years (July 2015 – June 2020)
10 Years (July 2010 – June 2020)
20 Years (July 2000 – June 2020)
30 Years (July 1990- June 2020)

Policy Target

Actual Mix (3/31/2021)

Public equity

50.0%

50.64%

7.25%

Private Markets

25.0%

16.29%

7.25%

Fixed Income

15.0%

5.17%

9.7%
6.3%
8.6%

Treasuries and Cash
Uninvested Private Markets*

10.0%
0.0%

18.48%
9.42%*

*Amounts are invested in public equities.

252.636

253.597

254.004

254.076

253.826

254.081

255.296

256.843

258.935

261.237

Actual Inf. since June 2020

0.63%

1.01%

1.18%

1.20%

1.10%

1.21%

1.69%

2.30%

3.14%

4.06%

EXHIBIT
6A
EXHIBIT

CPI-W – Inflation Projected
Through June 30, 2021

7.56%

6.06%

4.70%

3.61%

2.65%

2.41%

2.90%

3.46%

4.19%

4.87%

6C

Inflation Update (Source: Bureau of Labor Statistics, www.bls.gov)
2020

Inflation (CPI-W)

2021

June
2020

July
2020

Aug
2020

Sept
2020

Oct
2020

Nov
2020

Dec
2020

Jan
2021

Feb
2021

March
2021

April
2021

251.054

May
2021

June
2021

