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The regular 2022 legislative session 
concluded on May 23, 2022. The omni-

bus pension policy bill, SF3540 (Rosen) and 
HF4017 (Nelson, M.), passed both the House 
and Senate and was signed into law by Gover-
nor Walz on May 22, 2022. The bill included 
three provisions that impact TRA members:

What you 
need to know

PLEASE NOTE

APRNs MAY NOW RENDER 
DISABILITY REPORTS
When members apply for TRA dis-
ability benefits they must submit  
reports from a medical profession-
al indicating that they are totally 
and permanently disabled. TRA 
requires two medical examination 
reports for disability applications. 
The new law authorizes a licensed 
Advanced Practice Registered 
Nurse (APRN) to provide a medi-
cal examination report determining 
whether a member is totally and 
permanently disabled. 

The temporary suspension of the 
earnings limitation does not apply to 
retirees returning to Minnesota State 
positions. Both the $46,000 earnings 
limitation and the $62,000 earnings 
limitation for members approved for 
the annuitant employment programs, 
will continue to be enforced.

TEMPORARY SUSPENSION OF 
EARNINGS LIMITATION
Normally when a retired member re-
turns to work in a position covered by 
TRA they are subject to an earnings 
limitation of $46,000.  If the retiree 
earns more than the limitation amount 
in a fiscal year, then, the following cal-
endar year, a portion of their pension is 
withheld and deposited into an Earnings 
Limitation Savings Account (ELSA). 
The new law suspends the $46,000 
earnings limitation for retirees return-
ing to Pre-K-12 positions for salary 
earned during fiscal years 2022, 2023, 

and 2024. No amounts will be withheld 
from reemployed retiree benefits for 
Pre-K-12 positions and deposited in an 
ELSA for calendar years 2023, 2024, 
and 2025.
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Legislation can take a long and wind-
ing road.  Session 2022 started slow 

for pension funds but eventually things 
began to happen.  See the accompanying 
article herein that describes what did pass 
during the session.  That bill, SF3540 / 
HF4017 contained non-controversial 
items that will be beneficial for TRA 
members. 

A special note of thanks to Representa-
tive Julie Sandstede for her focus on the 
provision that now allows teachers to pur-
chase service credit in TRA for the time 
they taught in a public or charter school in 
another State.

There was also an effort to do something 
larger. Midway through the session, TRA 
staff was invited to meetings with legisla-
tors where some ideas were considered. 
The ideas were modest benefit improve-
ments that were meant to do something to 
attract and retain quality teachers. There 
was also interest in doing something for 
retirees who are experiencing a loss of 
purchasing power due to high rates of in-
flation. 

It is important to note here that the TRA 
Board and staff have no independent au-
thority to change benefits, post-retirement 
adjustments, or contribution rates. No 
changes can occur without legislation be-
ing passed and signed by the Governor. 
The TRA Board and staff become part of 
the discussion and are invited to partici-
pate but ultimately have no authority.

One package of changes was to increase 
the retiree post-retirement adjustment 

from 1 percent to 1.5 percent immedi-
ately rather than to wait until the year 
2028 to get there; decrease the employ-
ee contribution rate by 0.5 percent from 
7.75 percent to 7.25 percent, and increase 
the employer contribution rate by 0.5 
percent. Under the proposal, the cost of 
these changes, over $30 million annually, 
would have been funded (paid for) by the 
State of Minnesota to keep the pension 
fund and the school districts whole.  This 
proposal ultimately received widespread 
support from TRA stakeholder groups.

Another proposal would have provid-
ed for two lump-sum payments to retir-
ees - one in January 2023 and another 
in January 2024, each payment equal to 
2.5 percent of their TRA pension income 
in the previous year.  The estimated cost 
of this separate proposal, approximately 
$50 million in 2023 and again in 2024, 
would have been funded by the State of 
Minnesota. Each of the proposals above 
included a provision to lower the invest-
ment return assumption from 7.5 percent 
to 7 percent.

In the end, the winding road came to an 
end and neither of these proposals passed. 
There was hope right up to the end that 
there would be agreement and action 
would be taken, but the Legislature ad-
journed without passing several import-
ant bills, including the two above. Nev-
ertheless, we thank Senator Julie Rosen 
and Representatives Michael Nelson and 
Mary Murphy for all their efforts. It was 
a long and winding road and for now it 
has ended.

UNION LEAVES
Members may be granted leave as the 
employee or officer of a labor organi-
zation. To do so:

• The member must submit the elec-
tion form within 90 days of first day 
of employment with the union to be 
eligible to purchase. 

• The member must be on an autho-
rized leave of absence from their 
teaching position.

The covered salary for a labor orga-
nization employee is limited to the 
lesser of the employee’s actual salary 
or 75 percent of the governor’s salary.

For salary earned as an employee or 
officer of a labor organization, pay-
ment of both member and employer 
contributions are the member’s re-
sponsibility. The employing labor or-
ganization may choose to pay the em-
ployer contributions, at its discretion.

It is the responsibility of the member 
to notify their human resources office 
to submit a union leave upon approv-
al.  It is the responsibility of the em-
ployer to submit the union leave that 
will generate the election form.

PART-TIME TEACHER 
PROGRAM REMINDER
Eligible K-12 public school and Min-
nesota State members must establish 
an agreement with their employer to 
particiapte in the part-time teacher pro-
gram prior to Oct. 1 of the school year 
in which you will be participating. This 
agreement must be renewed and sub-
mitted to TRA by Oct. 1 each school 
year they wish to participate. Eligible 
members may participate for a total of 
10 years. 

Contact your human resources of-
fice for information about enrollment 
in the program. For other questions, 
contact TRA Member Services at 
651.296.2409 or 800.657.3669 

Long and Winding Road
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Starting on October 1, 2022, we 
will be discontinuing the use 

of the TRA Federal and State Tax 
Withholding Certificate to comply 
with changes to the IRS and Minne-
sota Department of Revenue tax 
withholding requirements. You will 
no longer be able to submit online 
tax withholding elections through 
your myTRA online account.
If you are applying for retirement 
benefits and submit your tax with-
holding elections after October 1, 
you will need to complete IRS Form 
W-4P  to designate your federal tax 
withholding election, and Form 
W-4MNP to designate your Minne-
sota state tax withholding election.
Default federal tax withholding of 
“Single with no adjustments,” and 
default Minnesota state tax with-
holding of “Single with zero (0) 
withholding allowances” will be 
applied to your monthly annuity 
payment if you do not submit your 
tax withholding elections within 30 
days of your application.
Links for IRS Form W-4P and 
Form W-4MNP will be available 
on our website, MinnesotaTRA.

org, under Resources/Forms. You 
may submit your completed tax 
withholding forms to TRA by mail, 
or by securely uploading your 
completed forms using the Docu-
ment Upload Portal through your 
myTRA online account. 
Please be aware if you have start-
ed, but not finalized and submitted 

your online retirement application 
by September 29, 2022, your saved 
application record will be canceled 
to accommodate the transition to 
the new tax withholding require-
ments. You would then have to 
start a new application when you 
eventually decide to finalize and 
submit your retirement application.

Changes coming to W-4 tax forms

PURCHASE OF OUT-OF-STATE 
SERVICE CREDIT
Allows active members to pur-
chase up to five years of service 
credit for service performed as a 
Pre-K-12 teacher/administrator 
in a public or charter school in 
another state. The purchased ser-
vice credit will be included in the 
member’s TRA benefit calculation 
when the member retires. 

PLEASE NOTE
This provision is effective Jan-
uary 1, 2023, so it cannot be 
utilized until that time. 

Requirements:
• The member has at least three 

years of TRA allowable service 
credit.

• The member provides TRA with 
validation that the service oc-
curred.

• The member has forfeited all rights 
to benefits for that same period of 
out-of-state employment.

• The member pays the full actuarial 
cost.

• The member must repay, in full, all 
refunds available to be reinstated 
with any Minnesota defined ben-
efit public pension plan. 
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Summer Webinars
Planning to retire in the next 5-10 years? Sign up for a summer group 

webinar by calling TRA at 1.800.657.3669 or in your MyTRA portal. 
Webinars are available on the following dates:

July 20

July 27

August 3

August 10

August 17

All group webinars begin at 10:00 A.M.

Teachers Retirement Association
Jay Stoffel, Executive Director 

jstoffel@minnesotatra.org

The TRIB is published three times a year. If differences 
develop between the information provided and the laws 
governing TRA, the laws prevail.
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